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The Personnel Commission held their regular meeting on

Thursday, April 23, 2026, at 5:00 p.m. via a Microsoft Teams meeting.

Marc Teichman, Chairperson Ro;jlr{nizzlg;aﬁer,
Stuart Adelberg, Commissioner Shloka Shetty, HR Assistant
Jaclyn Williams, Commissioner Beatriz Nieves, HR Assistant
Isobel Bonar, Commissioner Amy Beldotti, Chief Academic Officer
Dr. Paula Russel],
Director of Human Resources

With a quorum present, Chairperson Teichman called the meeting to order at 5:03 p.m.

NEW BUSINESS:

1. Approval of the Minutes:
March 26, 2026, Regular Meeting
Commissioner Adelberg moved to approve the minutes of the Regular Meeting held on
March 26, 2026. The motion was seconded by Commissioner Williams and approved

unanimously.

2. Board of Education: Request to create the classification of Administrative Coordinator —
Teaching and Learning




Amy Beldotti, Chief Academic Officer for the Board of Education, presented this request. She explained
that the proposed role more accurately aligns with the duties currently being performed and will better
reflect the scope of the position’s responsibilities.

Rosemarie Frager, HR Manager, completed a job analysis and confirmed that establishing the new
classification appropriately reflects the higher-level work currently being performed.

Commissioner Williams moved to approve the creation of classifications of Administrative
Coordinator — Teaching and Learning at UA11. The motion was seconded by Commissioner Bonar
and approved unanimously.

3. Operations: Request to create the classification of Scalehouse Operations Coordinator

Rosemarie Frager, Human Resources Manager, presented on behalf of Matt Quifiones, Director of
Operations. Ms. Frager explained that the proposed role reflects a more advanced and integrated level
of responsibility.

A new classification is needed because current role does not fully encompass the expanded
operational, financial, and compliance responsibilities associated with the scale house. The
proposed classification formalizes these duties and reflects the increased level of responsibility and

expertise required.

Commissioner Williams moved to approve the creation of the classification of Scalehouse
Operations Coordinator at UA09. The motion was seconded by Commissioner Adelberg and

approved unanimously.

4. Human Resources: Division Organizational Realignment — FY 2026-27

Dr. Paula Russell, Director of Human Resources, presented the request. Following a brief discussion, the

Commission agreed to table this agenda item.

The meeting was adjourned on Thursday, April 23, 2026, at 5.57 p.m.
The next regular Personnel Commission meeting is scheduled for May 28, 2026, at 5:00 p.m.
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Marc Teichman, Chairperson
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