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The Personnel Commission held their special meeting on

Wednesday, May 6, 2026, at 5:00 p.m. via a Microsoft Teams meeting.

Marc Teichman, Chairperson RO;;I; ;;izgaegrer'
Stuart Adelberg, Commissioner Shloka Shetty, HR Assistant
Jaclyn Williams, Commissioner Beatriz Nieves, HR Assistant

Isobel Bonar, Commissioner Bridget Fox, Chief of Staff

Dr. Paula Russell,

Director of Human Resources

With a quorum present, Chairperson Teichman called the meeting to order at 5:00 p.m.

NEW BUSINESS:
1. Mayor’s Office: Request to Approve an Advanced Starting Rate of Pay for the Diversity, Equity and

Inclusion Officer

Bridget Fox, Chief of Staff for the Mayor’s Office, presented this request. She explained that the
candidate possesses leadership experience, education, and professional background that closely align
with the requirements of the position. Additionally, the candidate’s familiarity with the city’s
organizational structure, as well as her knowledge of nonprofit organizations and advocacy programs,
would minimize the onboarding period and enable her to quickly adapt to the responsibilities and
demands of the role.



Commissioner Adelberg moved to approve the starting rate of pay for the Diversity, Equity and
Inclusion Officer. Commissioner Bonar seconded the motion. The motion passed with three approvals

and one abstention.

2. Human Resources: Division Organizational Realignment — FY 2026-27

Dr. Paula Russell, Director of Human Resources, presented the request for an organizational
realignment within the Human Resources Department. Dr Russell explained that the proposed changes
are intended to better align talent, resources and support with the evolving priorities of the
organization. The restructuring is designed to enhance efficiency, clarify roles and responsibilities and

strengthen departmental support and service delivery.

Chairperson Teichman moved to approve the reorganization of the Human Resources Department.

Commissioner Williams seconded the motion, and it was approved unanimously.
The meeting was adjourned on Wednesday, May 6, 2026, at 5.58 p.m.

The next regular Personnel Commission meeting is scheduled for May 28, 2026, at 5:00 p.m.

Marc Teichman, Chairperson
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