
 

 

 
 

 

 

 

 

 
                  CITY OF STAMFORD 
             PERSONNEL COMMISSION 
                                            888 WASHINGTON BOULEVARD  

                                                          P.O. BOX 10152 

                                        STAMFORD, CONNECTICUT 06904-2152 

                                          Tel. (203) 977-4070 Fax: (203)977-4075 

 

The Personnel Commission held their regular meeting on 

Thursday, March 26, 2026, at 5:00 p.m. via a Microsoft Teams meeting. 

Marc Teichman, Chairperson Shloka Shetty, HR Assistant 

Sammy Alemseghed, Technology Field 

Service Manager 

Stuart Adelberg, Commissioner Beatriz Nieves, HR Assistant 
Rhudean Bull, Administration 

Manager- WPCA 

Isobel Bonar, Commissioner 

Oleg Iogman, Assistant Director 

of Technology Integration & 

Online Assessment 

Moira Sawch, CDBG Administrator 

Paula Russell, 

Director of Human Resources 

Jody Bishop Pullan, Director of 

Health & Human Services 

 

Rosemarie Frager, 

HR Manager 
Anita Carpenter, Grants Officer 

 

 

With a quorum present, Chairperson Teichman called the meeting to order at 5:12 p.m. 

 

NEW BUSINESS: 

1. Approval of the Minutes:  

• December 18, 2025, Regular Meeting  

                 Commissioner Adelberg moved to approve the minutes of the Regular Meeting held on  

                  December 18, 2025. The motion was seconded by Commissioner Bonar and approved  

                  unanimously. 

• January 22, 2026, Regular Meeting 

Commissioner Bonar moved to approve the minutes of the Regular Meeting held on 

January 22, 2026. The motion was seconded by Commissioner Adelberg and approved 

unanimously. 
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2. Technology Management Services: Request to create the classification of Assistant Field 

Technology Manager and the classification of Field Technology Team Leader  

 

Oleg Iogman, Assistant Director of Technology Integration & Online Assessment for the Board of 

Education, presented both requests. He explained that technological demands have grown 

significantly due to the increase in devices, environmental sensors, and instructional tools deployed 

across twenty-three school sites as well as Citywide. Currently, a single manager, Sammy 

Alemseghed, oversees all field technicians citywide. The Board of Education currently has nine field 

technicians assigned to school buildings, along with several shared citywide staff members. Because 

many technology issues require on-site troubleshooting, disruptions frequently impact classroom 

instruction and overall school operations. 

To address these needs, the department is requesting the creation of two new classifications, with 

the plan of filling only one position depending on the final budget allocation: 

• Assistant Field Technology Manager: a full supervisory role with responsibility for hiring, 

discipline, and overall oversight. 

• Field Technology Team Leader: a non-supervisory role focused on daily coordination, ticket 

assignment, mentoring, and technical support. 

Rosemarie Frager, HR Manager, confirmed that establishing both classifications now will prevent 

delays once the BOE budget is finalized.  While two classifications are being created, only one 

position is included in the budget request for the coming year; the classification posted will depend 

on available funding. 

Commissioner Bonar moved to approve the creation of classifications of Assistant Field  

Technology Manager at A9 and Field Technology Team Leader at A7. The motion was  

seconded by Commissioner Adelberg and approved unanimously. 

 

 

 

 

 

 

 

 

 

 

 



 

 

3. Health and Human Services: Request to create the classification of Public Health Emergency 

Response Planner. 

Jody Bishop-Pullan, Director of Health & Human Services, presented this request and explained that 

the proposed role would consolidate two existing parttime, grant funded positions: Public Health 

Emergency Planner and Medical Reserve Corps (MRC) Coordinator. She noted that the current part-

time structure has been inefficient due to inconsistent schedules and ongoing communication 

challenges. Following the resignation of one part-time employee, the remaining staff member has 

been responsible for both workloads, further highlighting the need for restructuring. 

The new full-time position is intended to address these inefficiencies, improve continuity of 

operations, and strengthen the City’s emergency preparedness efforts.  The position will remain 

fully grant-funded, with no impact on the operating budget. Ms. Bishop-Pullan also emphasized 

that the role is essential for meeting state requirements, maintaining accreditation, supporting 

emergency response planning, and coordinating MRC volunteers. 

           Commissioner Adelberg moved to approve the creation of classification of Public Health  

Emergency Response Planner at UAW V-11.  The motion was seconded by Commissioner Bonar 

and approved unanimously. 

 

4. Fire: Leave of Absence request for Robert Martino. 

 

Rosemarie Frager, Human Resources Manager, presented the request. She explained that the 

employee’s initial three-month personal leave was approved by the department and HR, ending on 

March 1, 2026. Because the Commission did not meet in February, the extension request is now 

being brought forward for approval. She clarified that the leave is for personal reasons—not medical 

and not related to seeking employment elsewhere. The employee originally requested leave through 

July but has since amended the return date to June 1, 2026. The Fire Department fully supports the 

request, noting that the employee is a strong performer and is expected to return. 

 

             Commissioner Teichman moved to approve the leave of absence for Robert Martino.  The  

             motion was seconded by Commissioner Adelberg and approved unanimously. 

 

 

 

 

 

 

 

 

 



 

 

Notations: 

a. Human Resources: Human Resource Manager- Change in salary grade. 

Paula Russell, Director of Human Resources, explained that the salary grade for the position was  

being adjusted to ensure internal pay equity across all HR managerial roles. She noted that the  

change had already been reviewed and approved by the union. No Commission action was  

required, and the update was presented for informational purposes only.  The change was noted by 

the commission.  

 

b. Grants: Community Development Administrator changes in JD and salary grade. 

Rosemarie Frager, HR Manager, explained that this update resulted from a grievance review and a   

comprehensive job analysis. The revised job description now accurately reflects the duties currently  

being performed, which has expanded significantly over time. The corresponding salary grade  

adjustment is supported by external market data and remains fully grant-funded. This item was  

presented as a notation only; no Commission action was required. The change was noted by the 

commission. 

 

c. WPCA: Request to Retitle the Classification of Finance Manager – WPCA to Accounting Manager - 

WPCA  

Rhudean Bull, Administration Manager for the WPCA, explained that the position was originally 

created as an Accountant and later retitled Finance Manager. Recent recruitment efforts revealed 

that the Finance Manager title attracted candidates with financial and investment backgrounds that 

did not align with the WPCA’s operational accounting needs. To better target qualified applicants, 

the title has been revised to Accounting Manager, with minor updates to the job description, 

including GASB compliance language and adjustments in terminology. These changes are intended 

to more accurately reflect the role’s responsibilities and attract experienced accounting 

professionals. This item was presented as a notation only; no Commission action was required. 

 

The meeting was adjourned on Thursday, March 26, 2026, at 6.05 p.m.  

The next regular Personnel Commission meeting is scheduled for April 23, 2026, at 5 p.m. 

 

    

                                                                                                   

________________________________________ 

                                                                                                    Marc Teichman, Chairperson 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Copies to: 

City & Town Clerk’s Office 

Mayor Caroline Simmons 

Personnel Commission 

Union Presidents 

Thomas Cassone, Director of Legal Affairs & Corporation Counsel 

Paula Russell, Director, Human Resources 

Carmen Hughes, Diversity, Equity and Inclusion Officer 

David Hoak, Town Clerk 


